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Figure 16. Female employment has increased, but gender inequality remains high fE 0)%‘;\] 6OOB A b\ ‘5 . 2 01 8 fE (: (Et
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C. The share of women working part-time in Japan is relatively high

Per cent Percentage of women 15-64 in labour force in 2017
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D. The gender wage gap in Japan is the third highest in the OECD*
Percent 2017 or latest year available
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Figure 17. Working hours in Japan have changed little during the past 30 years " Ij _05/]/ j} {\5 i X(:jb \t (j:\ = A
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B. Japanese women spend much more time in household work than men
Gender gap in minutes spent per day on unpaid work, female minus male, 15-64 year-olds
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1. For women, those taking parental leave as a share of the total number of female workers with new-borns.
For men, those taking parental leave as a share of the total number of male workers with spouses who have
recently given birth.

Source: OECD Employment database; OECD Gender database; and Ministry of Health, Labour and Welfare,
Basic Survey of Gender Equality in Employment Management.
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Figure 19. The share of women remaining in the labour force after having children

@ Continuous employment (taking childcare leave)
@ Cessation of employment before childbirth
m Not stated

@ Continuous employment (not taking childcare leave)
O Not employed at time of pregnancy
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fRe&5E= (GReforming the tax system to remove disincentives to
work for second earners (BC{BBRIEPRDBFEL )

Figure 23. The spousal deduction negatively affects female labour participation and equality

In 2016
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B. The spousal income deduction mainly benefits higher-income individuals
The share of individuals claiming the spouse deduction as a percentage of the total number of individuals who pay
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Source: National Tax Agency.
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He5= ©Enhancing women'’s role by reducing
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¥Re52 ®Enhancing women'’s role by reducing
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¥Re52 ®Enhancing women'’s role by reducing
discrimination (ZER|ZiK59 & TREDEEIZ M
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B. The share of doctors who are women in Japan is the lowest in the OECD > 2918¢_‘ E&ﬁ(i\ =20 *3\4
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1. Percentage share of women in all tertiary graduates in these subjects in 2016.
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